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(January 2021- June 2024)

Core Value

The MSBA is committed to advancing diversity, equity, and inclusion as its core values. Diversity is defined as “the recognition and representation of all varied
identities and differences, collectively and as individuals.” Equity is defined as “promoting justice, impartiality, and fairness within the procedures, processes,
and distribution of resources by institutions or systems.” Inclusion is defined as “a culture of belonging by actively inviting the contribution and participation of
all people.”
Principal Goals

1. Make the MSBA a model for diversity, equity, and inclusion within all areas of the organization

2. Support the work of Minnesota’s affinity bar associations

3. Foster diversity, equity, and inclusion in the legal profession and in the community through education and intentional initiatives
Program Criteria
While this plan is in operation, all new diversity, equity, and inclusion initiatives will be assessed by determining whether they fit into this strategic plan and by
considering what enumerated action items (if needed) would have to be removed to create capacity to prioritize new initiatives.

Category 1: Promote Equity & Social Justice

Focus Areas Action Items Responsible Target Timeline
Party

Measu rables/Results (to be
completed as action items are
completed/worked on)

Social Justice
Initiatives

Category 2: Promote Equity and Inclusivity for Diverse Attorneys
Focus Areas Action Items

Measurables/Results

Responsible
Party

Target Timeline




Succession
planning

Mentorship

Tracking
progress

Affinity Bar
Associations




Law Schools

Greater
Minnesota

Category 3: Promote Education about DEI

Focus Areas Action Items Responsible Target Timeline Notes Measurables/Results
Part
Online Platforms

Information
Sharing

Promote
Education in
Furtherance of
DEI Goals




Biennial D & |
Conference

Category 4: Increase Commitment to Developing DEI Across All MSBA Sections & Committees

Sections

Section and
Committee
Leaders

Annual D & |
Report

Category 5: Increase Development of Diversity, Equity, and Inclusion Practices in the Structure of the MSBA

Action Items Responsible Target Timeline
Part

Sections

MSBA Council

Discussion
Facilitation

Party

Measurables/Results



Hiring
Accountability

Policy Review

Communication

Social media

Print/online
materials
containing

imagery




